
 
 

Summary of the discussion dinner on research in the veterinary 
profession, 22 October 2015 

Summary  

On Thursday 22 October, the Academy hosted a discussion dinner to explore the challenges and 
opportunities of re-engaging the veterinary profession with fundamental and applied research.  

This event, chaired by Professor Sir John Tooke PMedSci, President of the Academy of Medical 
Sciences, gave Fellows and other invited guests the opportunity to identify key barriers and 
challenges to research in the veterinary profession and offer possible solutions. Participants were 
drawn from a variety of backgrounds and included representatives from industry and academia, 
funders, senior civil servants, as well as Academy staff. All were invited on the basis of their 
expertise on topics of relevance to the discussion.  

Key topics of discussion included: 

• The current state of play of veterinary research and its crucial role in the context of 
the ‘One Health’ agenda.  

• The importance and role of research in the veterinary profession particularly with respect 
to emerging global challenges. 

• The existing cultural and structural barriers to developing research careers in the 
veterinary sciences. 

• The current veterinary curriculum and selection process and whether it is adapted to 
student needs and future challenges.  

• Lessons from past initiatives. 

This report summarises the key points of discussion.1

                                                             
1  This report is a summary of a discussion and does not necessarily reflect the views of all attendees or of the 

Academy of Medical Sciences. 

 

 

  



Background 

• In June 2015, Professor Jackie Hunter FMedSci, Chief Executive BBSRC, and Dr Nigel 
Gibbens, Chief Veterinary Officer, DEFRA wrote to the Academy on re-engaging the 
veterinary profession with fundamental and applied research.  

• In their letter (Annex I), Professor Hunter and Dr Gibbens noted that, despite a range of 
previous initiatives, there ‘are still very few vets in leading roles in veterinary science, and 
clinical research is close to non-existent. The solution has eluded us and will clearly require 
more than short to medium term science funding; there are probably both structural and 
cultural barriers to overcome. We are therefore seeking the help of the Academy to carry 
out a review of the issue and the impact of past initiatives to address the problem and to 
make recommendations for possible solutions to pursue for the future.’ They noted that 
the BBSRC and Wellcome Trust would support such an approach. 

• In 2013, the Royal College of Veterinary Surgeons produced a report entitled ‘Veterinary 
Research in the UK: a snapshot’ which painted a relatively healthy picture of the success of 
research in the sector, although it did highlight some of the issues.2

• The Veterinary Schools Council (VSC) is organising a meeting on 27th November to discuss 
‘UK veterinary research 2020 and beyond’. As it follows the Academy dinner we will make 
these notes available and review the outcomes to determine common themes. 

 It did not examine the 
career pathways of vets but it did bench mark research funding and outputs against 
disciplines of similar size e.g. dentistry and found comparable figures.  

 

A discussion dinner was hosted by the Academy on 22 October, chaired by Professor Sir John 
Tooke PMedSci. A list of attendees is included as Annex II. Attendees considered the current state 
of play of veterinary research and possible solutions to re-engage the veterinary profession with 
research. 

 

  

                                                             
2 https://www.rcvs.org.uk/publications/veterinary-research-in-the-uk-a-snapshot/  
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Discussion overview 

Introductory comments 

Sir John opened proceedings by reiterating the importance of considering the challenges and 
barriers to re-engaging veterinary-trained personnel with research. He emphasised the need for 
practical improvements and solutions instead of ‘intellectual titillations’.  

Professor Jackie Hunter and Dr Nigel Gibbens set the scene for the discussion. They noted that 
with the Government’s Animal and Plant health strategy in place, the One Health concept 
gathering momentum, the growing need for evidence-based policy, and an appetite for research in 
the agri-tech sector, the science landscape offers many opportunities for the veterinary profession 
to engage in research. The dwindling numbers of veterinary-qualified researchers is worrying as it 
is crucial for the UK to maintain the capability to have multidisciplinary collaborations addressing 
the emerging challenges in both animal and human health, such as antimicrobial resistance in 
humans and animal pathogens. Vets can bring their broad experience in multiple species and their 
understanding of biology in both molecular and whole animal contexts to tackle some of these 
issues. They noted that lessons could be drawn from past successes and attempts to resolve the 
issue, but also from the medical sciences that have faced similar barriers in the past. All together 
there is a definite need for a new strategy, involving multidisciplinary teams, to inform and tackle 
future challenges. 

1. Opportunities and barriers for veterinary research 

The One Health agenda has highlighted the importance of an interdisciplinary approach to solve 
emerging global problems. In this context, never has the need for both research-informed and 
research-leading veterinary professionals been greater. And yet, there is a clear shortage of such 
individuals in the UK. To address this issue, the state of play and the barriers to research-lead 
veterinary science must first be analysed to understand the challenges at hand and the impact of 
past initiatives considered. 

The case for veterinary research: an unmet need 

• Attendees discussed the impact of globalisation on emerging threats to human and animal 
health and the need for multidisciplinary approaches. This is the scope of the ‘One Health 
agenda’3. With 75% of emerging human diseases being zoonotic (e.g. BSE, HIV and SARS), 
the spread of the bluetongue virus in Europe and the emergence of antimicrobial resistance 
there is a definite need for informed veterinarians and veterinary researchers in addressing the 
challenges of tomorrow.4

• New technologies also offer unprecedented opportunities for research and collaborations 
across professions. Knowledge of the genomes and parallels between human and 
animal health for example could be investigated and exploited to counter new and existing 
health challenges. Indeed 300 diseases in dogs share similarities with humans

  

5, as well as 
many spontaneous carcinomas in companion animals.6
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http://www.onehealthinitiative.com/index.php 
4 Rosol TJ, Moore RM, Saville WJA, et al. The need for veterinarians in biomedical research. J Vet Med Educ. 
2009;36(1):70-75. 
5 Parker HG, Shearin AL, Ostrander EA. Man’s best friend becomes biology's best in show: genome analyses in 
the domestic dog. Annu Rev Genet. 2010;44:309-336.  
6 De Maria R, Olivero M, Iussich S, et al. Spontaneous feline mammary carcinoma is a model of HER2 
overexpressing poor prognosis human breast cancer. Cancer Res. 2005;65(3):907-912.  
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• Both the public and the private sector recognise the need for veterinary-qualified 
research scientists in this integrative approach, where they can make crucial contributions, 
yet there is a well-recognised dearth of these professionals in the UK. 

Current culture in the veterinary world and nature of the veterinary curriculum: a barrier 
for research-orientated individuals? 

• Attendees discussed how the selection process at entry level in veterinary schools could 
impede entry of research-leaning individuals.  They highlighted that while the scientific ability 
of candidates remains important, there is an increasing focus on the ‘soft skills’ and ‘caring 
ability’ that could bias against more research-orientated applicants. Almost all UK veterinary 
schools require potential applicants to show that they have extensive work experience (e.g. 
worked on farms and seen practice with vets) before they apply. It was argued that such 
requirements may be useful as evidence to show that applicants are motivated to work in 
veterinary clinical practice, but potentially skews the population of students entering veterinary 
schools towards those with less interest in science and research training and therefore less 
interest in undertaking a research career.  

• The need for mentoring opportunities to enhance the scientific curiosity of veterinary 
undergraduates was recognised. Participants noted that the ‘INSPIRE’ scheme, run by the 
Academy, has yielded positive results but it is still predominantly available in medical and 
dental schools.7

• It was noted that the very nature of modern veterinary curricula which have a strong 
emphasis on clinical and professional competencies could also bias the outlook of students who 
have limited exposure to fundamental biomedical research involving laboratory animals.  There 
is concern that because many veterinary students are not well informed about the use of 
animals in research, they are wary of and do not seek our research opportunities in this area. 
On the other hand, participants also noted that most veterinary graduates are keen to 
undertake applied research involving veterinary ‘target’ species; however few opportunities 
exist at present to attract young vets to research on main veterinary species. One attendee 
hypothesised that this may be because in the past decade, funders have mostly funded basic 
biology research based on murine models (due to cost considerations), leading to lack of 
training for the kind of research that young veterinarians would like to pursue.  

 It was felt that such initiatives should be further encouraged in veterinary 
schools. 

• Attendees discussed the knowledge gap that exists in veterinary education with limited 
opportunities for research during veterinary training on some programmes. Current curricula 
offer little training in scarce skills such as epidemiology, informatics, data and social science 
that are becoming increasingly crucial for research. The Veterinary Futures project, jointly 
funded by the Royal College of Veterinary Surgeons and the British Veterinary Association, was 
mentioned as an initiative that aims to understand what might be done to shape an optimal 
future for the veterinary profession. The initiative has highlighted the need to teach these skills 
to undergraduates to pique their interests about emerging technologies. In addition, 
participants noted that veterinary curricula has increasingly become more focussed on clinical 
competencies and not necessarily on the skills base needed to conduct research.  

• It was noted that the culture surrounding private practices (where most graduates 
gravitate) may not always be open to promoting research opportunities, since there is a 
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commercial disincentive for practitioners to engage in research. However, the private sector 
could benefit from being involved in Evidence Based Veterinary Medicine and examples of good 
practice are available. The example offered of the Westpoint farm vets’ internship programme 
wherein new interns take two days out of practice every month for a year to undertake 
research projects in their first year showed that it is possible to combine research and 
business. Interns are expected to present their project to their peers, and publish them, ideally 
in a peer reviewed journal. They receive mentorship from a senior vet. 

• A decrease in the trend of veterinary practitioners taking the traditional route to become small 
business owners was noted, as veterinary practices are increasingly becoming part of larger 
organisations. It was considered important that employers take note of such structural 
changes and develop career structures that give vets broad opportunities to be involved in 
research. Attendees felt that the evolution of the veterinary landscape and the emergence of 
new technologies and Big Data mean there are now opportunities to leverage the relationship 
between large veterinary practices and veterinary schools to foster scientific research 
collaborations. 

• It was noted that the pharmaceutical industry, which employs vets to undertake research 
and to look after the care and welfare of animals used in research, is increasingly embracing 
an open innovation model by reaching out to academics and sharing its data and assets. 
Participants highlighted the attractiveness of public-private partnerships to foster strategic 
applied research. The BBSRC’s Industrial Partnership Awards was offered as a good example, 
where an industrial partner contributes in cash at least 10% of the full economic cost of the 
project. In contrast, Innovate UK awards were seen by some to be less attractive as 
companies are expected to contribute 50% of the cost of the project. Negative perceptions of 
industry-funded research, including concerns about conflict of interest, were discussed but the 
potential for open and transparent public-private partnerships was stressed. Participants 
agreed that there are opportunities, under the One Health agenda, to tap into the EU-funded 
IMI initiative for big ‘visionary’ research projects focussing on animal health.  
 
Lack of funding and clarity in the research veterinary career pathway 
 

• Participants highlighted that previous evaluations of the state of veterinary research have been 
undertaken such as the Selborne Report (1997)8 and the report by the RCVS Research 
Subcommittee on Veterinary research in the UK (2013)9

 
. 

• Participants highlighted that, as opposed to the medical sciences where students may receive 
grants from the NHS, most veterinary students are self-funded. Additionally, more than 20% 
of entries currently are graduates.10
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 Thus the prospect of extra training can be considered a 
financially risky and time-costly endeavour. In addition, veterinary medicine does not have an 
NHS-equivalent to support undergraduate and post-graduate clinical training and clinical 
research. The majority of UK veterinary schools help fund themselves by running their own 
clinics which generates the income needed to teach undergraduates. The commercial 
prerogative means that academic veterinary clinicians may have very few opportunities to 
undertake research alongside their clinical practice. Because it is very hard to juggle clinical 
work, teaching and research, they often forgo research in favour of clinical practice and 

http://www.wellcome.ac.uk/About-us/Publications/Reports/Biomedical-science/WTD003197.htm 
9 https://www.rcvs.org.uk/publications/veterinary-research-in-the-uk-a-snapshot/ 
10 http://www.bva.co.uk/uploadedFiles/BVA%20AVS%20Survey%20results%202012.pdf  
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teaching. It was felt that creating PhD scholarships is of little use in isolation, unless there is 
scope for career progression for those clinicians wishing to stay engaged with research. 
 

• Initiatives exist to support veterinary research during the curriculum, but these are 
few. Participants highlighted the RVC programme D101, which offered a Bachelor of 
Veterinary Medicine with an intercalated BSc Comparative Pathology or an intercalated BSc in 
Bioveterinary Science, and the Veterinary Training and Research Initiative (VTRI), a national 
competitive scheme which ran from 2004 to 2009. Intercalated research projects have a 
positive impact on whether veterinarians progress into research careers. However, currently 
opportunities for intercalated degrees and summer studentships are limited and are normally 
self-funded by students. It was argued that, unlike the medical career path, where such 
initiatives increase the likelihood of securing academic training places, without external 
funding, such initiatives do not have any career-enhancing potential for veterinarians. 

• Participants noted that structural barriers that inhibit veterinarians engaging with research 
include lack of a clear career path for veterinary clinician scientists to follow and 
corresponding financial support. There is a ‘leaky pipeline’ of the veterinary career pathway. A 
distinct lack of funding to support the transition between PhD to post-doc level was 
noted. There is a need to attract 3 to 5 year qualified vets out of practice into research – but 
this involves competing with diplomas which give rapid financial benefit in clinical work. 

• Participants stressed the need for clarity and information throughout the veterinary career 
pathway. They acknowledged that similar to their human-medicine counterparts, veterinary 
clinician scientists have lengthy and challenging career pathways. However, unlike the medical 
sciences, information is not given early about the career opportunities available to research-
orientated veterinarians. Participants noted that the medical research environment can 
offer guidelines as to how to integrate research in the clinical career pathway. Two reports 
were mentioned as examples: the Savill report (2000)11 and the Walport report (2005)12

Lessons from the past  

. 
It was proposed that a similar career pathway assessment aimed at increasing the recruitment 
of veterinarians into clinical research could be undertaken. Attendees stressed that unaware 
veterinarians are less likely to engage with research. In addition, it was considered crucial to 
develop a critical mass of role-models to encourage veterinary undergraduates to take up 
research.   

• Very few veterinarians apply for the current Clinical Training Fellowship scheme. Participants 
acknowledged that past funding initiatives have yielded mixed results. The Wellcome 
Trust over the years have funded a range of Training Fellowships to help support 
veterinary graduates wanting to develop a long-term academic career. It was noted that it is 
difficult to get reliable data on the impact of these Fellowships.  For example, the Wellcome 
Trust supported a Doctorate in Veterinary Medicine13
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 in 2012 between Oxford and 
Nottingham University where only 3 out of 6 participants continued on into research careers. 
Other opportunities exist but better communication and change of culture in the veterinary 
training curriculum and across the profession could hold the keys to increasing project 
submission. 

http://www.acmedsci.ac.uk/viewFile/publicationDownloads/Clinic.pdf 
12 http://www.ukcrc.org/wp-content/uploads/2014/03/Medically_and_Dentally-
qualified_Academic_Staff_Report.pdf 
13 Nottingham School of Veterinary Medicine and Science 
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2. Recommendations to re-engage veterinary professionals with research 

Re-engaging the veterinary profession with research will require an integrative approach. Starting 
with an analysis of the selection process at veterinary schools, their curricula and the surrounding 
culture it fosters. Furthermore, career pathways available to research-orientated veterinarians 
need clarity and communication, with corresponding funding opportunities. And finally, 
collaborations between all entities from industry, government and funding bodies, could be the key 
to being able to respond effectively to the challenges of tomorrow. 

Attendees were asked to identify potential solutions and interventions to encourage veterinarians 
into science careers, which are highlighted below: 

Rethinking the veterinary career path: structure and communication 

• The selection process at veterinary school could be adjusted to account for candidates 
with an interest in research and to allow for a more diverse student population. This would 
coincide with an analysis of what motivates people to enter this career path. 

• Expectations need adjusting for those entering the research environment. Students and 
graduates would benefit from being better informed about research practices prior to engaging 
with research, for example better information about animal experimentation. 

• Career pathways should be mapped and well communicated, to encourage the 
emergence of a strong workforce of both research-informed veterinarians and veterinary 
research leaders.  

• Exposure to research is paramount during veterinary education. This could involve 
intercalated years or summer schools for example, with matching funding opportunities.  

• The step from PhD to post-doc level transition is under-supported. Novel clinical 
lectureship opportunities that are properly funded could therefore help veterinarians to 
continue with their research training. 

• Mentorship programmes would address the need for role models in the field of veterinary 
research.  Examples of good practice include ‘The Women in Physics’ Mentoring Programme in 
Oxford. Additionally, inspirational speeches from heads of pharmaceutical companies with a 
veterinary background, for example, could provide insight to students regarding career 
opportunities within industry. 

Funding opportunities to enable veterinary research 

• Financial support during the curriculum could be sought via the Newton Fund and from the 
Overseas Development Assistance (ODA) to fund summer projects abroad (in developing 
countries) for veterinary undergraduates.  

• Funding opportunities should reflect the binary objective of supporting research-informed 
veterinarians and veterinary research leaders.  

• Wellcome Trust and BBSRC initiatives already exist to support veterinary researchers. This 
could be better communicated but also provide stronger support for post-doc and/or 
lectureship positions.  



• New funding models could emerge that involve diverse entities from the private to the 
public sector.  Innovate UK and the BBSRC provide such opportunities but these need to 
be sustainable. The idea of practice twinning between UK based practices and practices 
abroad was also put forward. 

Fostering links between public and private sectors 

•  A multi-skilled workforce is a plus in a globalised world; this is recognised in the 
private sector as well as the public sector. Veterinary research can yield major benefits both in 
terms of workforce skills and output.  

• It is worth exploring how large veterinary practices could be incentivised to engage their staff 
in research. 

• The opportunity of Big Data: Academia, companies, practices and organisations possess big 
datasets that could yield important research prospects and insight. A new relationship with 
industry could help build a new paradigm with more transparent effective data sharing. It was 
highlighted that licensing e-modules are currently being developed which will streamline the 
licensing process and allow researchers to obtain their project licenses much more rapidly.  

• Funding opportunities may involve Public Private Partnerships (PPPs), with models such as 
the Innovate Medicine Initiative (IMI) to follow14

Concluding comments 

At the end of the evening, each attendee was asked to identify a priority area for action. These can 
be summarised as follows: 

. In the ‘One health agenda’ there are 
also opportunities under the Horizon 2020 European Commission funding for science 
scheme. 

• The value of the veterinary profession to scientific research needs to be clearly defined 
to make a case to government, funders and other relevant partners about the importance of 
the profession engaging in research. 

• There is a need to understand the motivations behind young veterinarians pursuing research 
to understand why there is currently an apparent decline in veterinary-qualified researchers.  

• There is an unprecedented opportunity to undertake veterinary research – notably to use big 
data – in order to tackle global emerging challenges. There is room in the ‘One Health’ 
agenda for the UK to lead. 

• A new integrated career pathway for veterinary researchers needs to be defined and 
communicated- with mentoring opportunities throughout the career pipeline. In doing so, 
lessons should be learned from the human medicine experience, keeping in mind that there 
are distinct contextual differences in the clinical research environment.  

• Funding needs to support these ambitions, and should enable flexibility. Once an integrated 
framework is established, it would make it easier for funders to engage with veterinary 
researchers and devise schemes to address funding gaps. Past experience has shown that 
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offering rewards into the system is not always successful. Having an integrated pathway in 
place would help to make a case for further injection of funds from public and private sectors.  

• The link between the public and private sector should be fostered to yield better results. 
Stimulating smaller public-private initiatives (PPIs) within the UK may lead to larger PPIs such 
as IMI funding.  

 

For further information, please contact Dr Mehwaesh Islam, Policy Officer 
(mehwaesh.islam@acmedsci.ac.uk, (0)20 3176 2187)  
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Annex I Vets Joint CVO letter to Sir John Tooke 

 
 
  
 
 

 
 
 
 
 
Nobel House 
17 Smith Square 
London SW1P 3JR 
United Kingdom 
 
 
 
 
Professor Sir John Tooke 
President 
Academy of Medical Science 
41 Portland Place 
London 
W1B 1QH 

18 June 2015 
 
 
 
Dear Professor Tooke, 
 
Re-engaging the veterinary profession with fundamental and applied research 
We are writing to seek the help of the Academy better to characterise and understand the 
issues contributing to the dwindling number of veterinarians involved in fundamental and 
applied research and to develop recommendations as to how this might be addressed. 
 
The problem 

The Committee of Enquiry into Veterinary Research (Selborne Committee, 1997) highlighted 
the shortage of veterinary-trained personnel in research. This dearth is a relatively recent 
phenomenon and is manifest across all the relevant employment areas – academia, 
research institutes and even industry – and has happened in spite of a special need for 
veterinarians in animal health research and in spite of the undoubted increase in academic 
standards demanded of undergraduate entry. Despite efforts to address this issue through 
various initiatives in the intervening years, the problem remains.  The Animal and Plant 
Health Agency report a succession problem due to a lack of veterinarians pursuing PhD 
qualifications and are actively seeking to address a lack of highly skilled pathologists.  At the 
Pirbright Institute, only 5% of about 180 scientists currently are vets.  It is striking that in 
2007 25 veterinary scientists were employed by the same institute, although structural 
changes in the interim mean that this is not a direct comparison.    
 
 
 
 

Professor Jackie Hunter PhD CBE 
FBPharmacolS, FMedSci 
Chief Executive 
jackie.hunter@bbsrc.ac.uk 

 

Polaris House North Star Avenue 

Swindon SN2 1UH 

Telephone 01793 413208 
 



Why it matters 

The challenges to animal and human health in both the developed and developing world 
remain undiminished, although constantly changing. The globalisation of trade and animal 
and human movement creates new disease threats such as bluetongue virus in ruminants 
appearing in Europe, whilst 75% of new emerging human diseases are zoonotic, e.g. BSE, 
HIV and SARS. The problem of antimicrobial resistance in human and animal pathogens is 
increasing and both must be addressed if a solution is to be found.  Conversely, new 
technologies, and, particularly the knowledge of the genomes of both the animal hosts and 
their pathogens, offer huge opportunities to counter new and existing health challenges.  
 
Both these threats and these opportunities need veterinary-qualified researchers active and 
capable to contribute in the multidisciplinary research effort to combat the threats and exploit 
the opportunities. Veterinarians can make crucial contributions by virtue of their perspective 
and knowledge of cells to organisms to populations of several species, enabling the 
integrative approach now recognised as so important. Yet there is a well-recognised dearth 
of veterinary qualified research scientists. 

  
It is as important to have veterinary-qualified personnel working in animal health research as 
it is to have medically-qualified personnel involved in human health research. Whilst a multi-
disciplinary approach in animal disease research is important, too often an element lacking 
has been the veterinary-qualified researcher. Yet such can bring a very particular set of 
knowledge, skills and experience to any multi-disciplinary effort, not least of which is the 
ability to ask the right questions. By interacting with more basic scientists who have the 
tools, the translation of basic research to the benefit of health could be optimised. 
 
Given the importance of the agritech sector to the UK and the need for veterinary skills in 
applied research in biomedical industries such as vaccine development, the lack of skilled 
veterinary scientists is having further impacts on the rapid translation of basic research into 
practice or commercialisation. 
 
Our proposal 

Defra, BBSRC and the Welcome Trust have all funded past initiatives to encourage vets into 
science careers and to retain sufficient of them to arrest and reverse the long term decline.   
Whilst these initiatives have yielded some individual successes, there are still very few vets 
in leading roles in veterinary science, and clinical research is close to non-existent.    The 
solution has eluded us and will clearly require more than short to medium term science 
funding; there are probably both structural and cultural barriers to overcome.  We are 
therefore seeking the help of the Academy to carry out a review of the issue and the impact 
of past initiatives to address the problem and to make recommendations for possible 
solutions to pursue for the future.  The BBSRC and Wellcome Trust [Jeremy Farrar and John 
Williams] would support such an approach [contributing funding to enable the initiative].   
 
Yours sincerely 
 
 
 

            
 
Professor Jackie Hunter   Nigel Gibbens 
Chief Executive Chief Veterinary Officer and Director General 
 

 



Annex II: Attendees at the research in the veterinary profession discussion 
dinner 

 

Name Position and institution 

Dr Caroline Bergmann 
Named Veterinary Surgeon; Senior Research Scientist (Animal 
Welfare), University of Oxford 

Dr Judy MacArthur Clark 
CBE 

Head, Animals in Science Regulation Unit, The Home Office 

Dr Lee-Ann Coleman 
Interim Director of Biomedical Grants and Policy, Academy of Medical 
Sciences 

Mr Matthew Dobbs Managing Director, Westpoint Veterinary Group 

Professor Jonathan Elliott 
Professor in Veterinary Clinical Pharmacology and Vice Principal for 
Research and Innovation, Royal Veterinary College (RVC) 

Professor Julie Fitzpatrick 
Scientific Director, Moredun Research Institute and Chief Executive, 
Moredun Foundation 

Mr Nigel Gibbens Director General, Chief Veterinary Officer (UK) 

Professor Jacqueline 
Hunter CBE FMedSci 

Chief Executive, BBSRC 

Dr Mehwaesh Islam Policy Officer, Academy of Medical Sciences 

Dr Theo Kanellos Director of Strategic Alliances, Zoetis 

Ms Melissa Lennartz-
Walker 

Intern, Academy of Medical Sciences 

Dr Siobhan Mullan 
RCVS Recognised Specialist in Animal Welfare Science, Ethics and 
Law, University of Bristol 

Professor Joanna Price  Professor of Veterinary Sciences and Head of Bristol Veterinary School 

Professor Sir John Tooke 
PMedSci 

President, Academy of Medical Sciences 

Dr Mike Turner Head of Infection and Immuno-biology, Wellcome Trust 

Dr Kath Webster 
Director of Scientific Services, Animal and Plant Health Agency 
(APHA) 



Dr John Williams Interim Executive Director, Academy of Medical Sciences 

Professor Linda 
Wooldridge 

Professor in Translational Immunology & Research Director in the 
Bristol Veterinary School 
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