
Strategy and Partnerships Lead   

Role description 
The Strategy and Partnerships Lead is a pivotal role at the heart of the Academy’s work—turning strategic priorities into well-run, high-impact projects and building the partnerships that help us deliver real change.
You’ll shape high-impact programmes and partnerships across the UK research and health landscape. 
You will lead complex, cross-cutting initiatives from idea to delivery, bringing people together across the Academy and with external organisations to strengthen our influence, extend our reach, and advance the Academy’s mission. 
You’ll use excellent project management to create clarity, momentum, and delivery across multiple workstreams - working closely with colleagues across policy, programmes, operations, and fundraising. While you will collaborate with fundraising colleagues, the focus of this role is strategic collaboration, delivery, and organisational alignment. 
Why this role: You’ll have the opportunity to work with senior leaders and influential partners, shape initiatives that support the medical sciences community, and see your work translate into measurable outcomes. This is a role with visibility, variety, and real scope to build partnerships that matter. 
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Job level
Grade 3: Senior Manager/Lead
Reports to
Head of Strategy and Planning  
Salary
£69,080 - £82,896
Direct reports
1x Briefing Hub Officer
Department
Operations
Role duration
Permanent


Location
41 Portland Place, London, W1B 1QH



About the role

Strategic Project Delivery   
· Own end-to-end delivery of strategic projects—setting clear milestones, managing risks and dependencies, and ensuring high-quality outcomes 
· Lead projects from concept to completion, using appropriate methodologies and tools to keep stakeholders aligned and delivery on track 
· Coordinate input from internal teams and external partners, removing blockers and enabling timely, confident decision-making 
· Define outcomes and success measures for key initiatives, and track progress using proportionate monitoring, evaluation, and learning approaches 

Strategic Partnerships 
· Spot, shape, and secure strategic partnerships that align with the Academy’s mission and amplify our impact 
· Set partnership objectives, governance, and ways of working that create shared accountability and mutual value 
· Be the day-to-day relationship lead for key partners—driving momentum, clear communication, and consistent follow-through 






Cross-Organisational Collaboration 
· Bring teams together across the Academy to align strategy, policy, programmes, and operations on shared goals 
· Translate strategic priorities into practical delivery plans, with clear ownership, timelines, and decision points 
· Create shared understanding of objectives, roles, and responsibilities across complex initiatives 

Stakeholder Engagement & Representation  
· Represent the Academy in meetings, events, and forums—communicating our strategic priorities clearly and credibly 
· Build trusted relationships with organisations across research, academia, policy, and the learned society landscape 

Systems & Information Management 
· Use the Academy’s CRM and digital tools to manage stakeholder information, track partnership activity, and support reporting 
· Keep partnership and project information accurate, current, and easy for colleagues to access 

Strategic Planning Support
· Partner with the Chief Operating Officer, Head of Strategy and Planning, and senior colleagues to support strategic planning and prioritisation
· Provide insight on partnership opportunities, delivery risks, and capacity to support effective organisational decision-making 
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About you

· Strong experience delivering complex projects or programmes  
· Confident project management approach (formal qualification welcome but not essential), using appropriate tools and ways of working 
· Collaborative, inclusive style with evidence of building effective partnerships across organisations and multidisciplinary teams 
· Able to prioritise effectively and manage competing deadlines 
· Strong stakeholder management and influencing skills across teams, disciplines, and seniority levels 
· Excellent written and verbal communication, including concise reporting and presenting to senior audiences 
· High attention to detail, combined with the ability to see the bigger picture and focus on impact 
· Experience defining outcomes, indicators, and success measures, and using evidence to improve delivery and demonstrate impact 
· Familiarity with monitoring, evaluation and learning approaches and/or impact reporting (including working with data and qualitative insight) 








Benefits

We provide our staff with a comprehensive benefits package outlined as follows: 
Competitive Rewards 
· Generous pension scheme with flexible contributions – we contribute between 8% - 13% of your gross salary (with employee contributions of 3% - 8%) 
· Life assurance at three times your salary 
Work-life Balance 
· Hybrid and agile working.  50% office attendance.
· 26 days annual leave, plus Christmas closure days and bank holidays 
· Buying and selling leave
· Family-friendly policies including enhanced maternity and paternity leave (subject to a qualifying period) 
Wellbeing and Development 
· Complimentary subscriptions to Headspace and Classpass to support your physical and mental wellbeing 
· Support through tailored learning and development 
Additional Benefits
· A range of enhanced benefits become available once you’ve completed your probation period
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