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Job description: Head of UK Policy
	Job Level: 
Head
	Salary: 
Starting from £65,374 + benefits
	Department: Medical Science Policy
	Reports to: 
Director, Medical Science Policy

Direct reports:
2

	Role Duration: Permanent

Full or part time from 4 days a week.

	Work Location: Hybrid – minimum 1 day a week from the office (41 Portland Place, London) and at home.




	Summary purpose - what you will be achieving.
You will:
· Harness the Academy’s strengths (including our Fellowship) to inform and drive change that supports our vision of good health for all supported by the best research and evidence. 
· Build on our track record of influencing policy in health and research, which underpins our mission and our reputation. 
· Lead the work that supports evidence-based decision making by others - influencing the strategic priorities of organisations across the public, private and charitable sectors; legislation; and research funding allocations. 
· Have excellent leadership and communication skills and demonstrate integrity, innovative thinking and sound decision making. 




	About the role – what you will be doing 
· Oversee the implementation (across the Academy) of our strategic priority to influence policy and practice to improve the lives of patients, the public and communities in a way that aligns with our values and exploits synergies with our other strategic priorities. Advising the Academy’s Council and SLT of key gaps and opportunities. 
· Maximising the impact of our work to inform and influence evidence-based decision making in Government and other key organisations across the public, private and charitable sector. Including through our events, consensus reports and our cross-sector FORUM. Current areas of work include public health and prevention (including a major consensus report on early interventions in child health being published in early 2024); AI applications in health; regulation of health research; research and innovation in the NHS and lessons learned from the COVID-19 pandemic. 
· Leading the UK Policy team of five staff that develop and deliver these programmes and working in partnership with other parts of the Academy that underpin our success, particularly the Communications and Patient/Public Engagement Teams. 
· Building strategic and collaborative relationships with individuals and organisations across the health and research sectors (including within governments across the four nations) to maximise the effectiveness of our activities and promote the Academy’s policy positions. This includes harnessing the expertise and connections of our Council, the wider Fellowship and the researchers that we fund. 
· Developing innovative approaches to the Academy’s work to support evidence-based decision-making influencing policy and embedding new approaches to monitoring and evaluation.  
· As a member of the Academy’s Leadership Team (the Academy’s Directors and Heads), informing and deliver the Academy’s priorities, including our organisational change programme.  
· Representing the Academy at external fora, including deputising for the Director, Executive Director and the Academy’s Honorary Officers.  




	About you – what you bring to the role. 

· Significant experience of supporting evidence-based decision making, ideally in the arena of public policy. An established reputation in health or research policy and/or experience of working within, or closely with, Government in a policy role would be an advantage. 
· Creative and innovative thinking along with sound judgement. Offering fresh perspectives/solutions, challenging assumptions and building (and supporting) new ways of thinking across the Academy. Also, able to make and support sound and timely decisions based on a range of internal and external factors and uncertainties; take ownership of decisions and drive successful implementation within the organisation.
· Excellent interpersonal skills (including in influencing and negotiating), with experience of building and maintaining positive relationships and partnerships both internally and externally. This includes the ability to:
·  Develop and harness a diverse network of external contacts to: identify partnerships/collaboration; gather intelligence; and promote our work on behalf of the team and the wider Academy. Relevant, existing networks would be an advantage.
· Communicate clearly, confidently, and with impact, both verbally and in writing, and able to support others to do the same.
· Leadership experience, able to inspire confidence and harness/develop the expertise of others (within and beyond your team). A learning mindset and ability to support this in others.
· Excellent project management skills (including financial management) to support the delivery of programmes of activities. Capability to track and measure progress, drive efficiencies, identify and address challenges and opportunities in a timely manner to manage risk. Experience of developing or embedding monitoring and evaluation would be an asset. 
· Sharing the Academy’s commitment to its values of excellence, evidence, inclusivity, integrity and collaboration and demonstrate its behaviours of resilience, kindness and agility.






	Benefits
· Salary progression framework
· Hybrid and agile working
· 29 days annual leave including Christmas closure dates, plus bank holidays.
· Pension (the Academy contributes 7.5% of gross salary to a pension scheme, with an employee contribution of 3%).
· Life assurance
· Season ticket travel loan (interest free)
· Family friendly benefits (enhanced maternity and paternity leave, coaching for parents returning to work)
· Subscription to Headspace and Class pass
· Staff training to support your development including EDI training (you can see more information on our EDI values, principles, and behaviours here)

For information about the Academy and our strategy 2022-2032 click here.

Click here for information about working at the Academy and the agile and flexible working style available and the full range of staff benefits
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